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Join us on Friday

SEPTEMBER 27
17.00 - 18.30 HALL C

FOR A SPECIAL PANEL ON SAIs AND GENDER EQUALITY

Our panellists will share their experience and knowledge on the topic of gender, and will lead an important discussion on the
pitfalls and opportunities SAls face in promoting and ensuring gender equality. Come learn how you/your SAIl can be part
of the solution in moving towards a more equal future. This panel is open to all delegates. The working language is English.

THE WORLD IS CURRENTLY OFF
TRACK IN ITS FULFILLMENT
OF SDG 5, AND IT APPEARS
UNLIKELY WE WILL ACHIEVE
MEANINGFUL GENDER
EQUALITY BY 2030.

At the same time, we know that the costs of
gender inequality are large, while the rewards of
gender equality are immense. There is still time
to take action and move in the right direction to
make a difference in the lives of women, men,
girls, and boys in all our countries.
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SAls can and should be at the
forefront of this effort. With
the right knowledge and tools,
SAls can lead by example in this
important work.

WHAT CAN SAIs DO TO
CONTRIBUTE?

How can our SAls strive to ensure gender
equality internally and promote it externally?
How can we implement gender equality in our
auditing work? And what can INTOSAI bodies
and regions do to assist?
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