DI OUR IDI GENDER STRATEGY IN BRIEF

GENDER MATTERS FOR SUPREME AUDIT INSTITUTIONS (SAls)

“EVERYONE” means all facets of society: women,
men, girls and boys, all genders and any
marginalised groups.

If SAls want to truly make a difference to
the lives of everyone and contribute to
sustainable development
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they have to apply a gender lens in their
organisations and in their audit work.

\ J Effective, accountable and

Support SAls in developing countries

inclusive Supreme Audit in sustainably enhancing their
Institutions are performance and capacities. Apply a
gender-responsive, leave no one gender lens by supporting SAls to
behind and benefit everyone. become gender-responsive as

organisations and in their audit work.

OUR 2 STRAEGIC PRIORITIES

SAls are gender responsive Lead by example:
0 organisations & conducting @ IDI is a gender responsive
audits that contribute to organisation
Gender Equality
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